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I.
AMENDMENTS TO THE STAFF REGULATIONS AND RULES

A.
AMENDMENTS TO THE STAFF REGULATIONS PROVISIONALLY DECREED AND APPLIED UNDER STAFF REGULATION 12.1

Scale of pensionable remuneration for the Professional and higher categories 

 – Regulation 3.15
1. Effective November 1, 2000, the post adjustment multiplier in New York has been changed, resulting in an increase of 3.63 percent (rounded figure) in the net remuneration of staff in the Professional and higher categories in that city.  As a consequence, and in accordance with the provision of Article 54(b) of the Regulations of the United Nations Joint Staff Pension Fund, the scale of pensionable remuneration for the above-mentioned categories was adjusted with effect from November 1, 2000, by the same percentage as the net remuneration increase.

2. The revised scales of pensionable remuneration for the Professional and higher categories are included in Staff Regulation 3.1 (Salary scales for Professional and higher categories) and are reproduced in Annex I.

Salaries for the Professional and higher categories – Regulation 3.1

3. By its resolution 55/223 of December 23, 2000, the General Assembly of the United Nations approved, effective March 1, 2001, a revised base scale of gross and net salaries for staff members in the Professional and higher categories and a related modification of the internal taxation scales for staff members in the said categories.  

4. The scales were implemented in conjunction with a consolidation of 5.1 percent (rounded figure) of the post adjustment through the establishment of the adjustment multiplier for March 2001 at a level such that the said changes did not result in an increase or decrease in the overall remuneration of staff members in the Professional and higher categories.

5. The corresponding amendments to Staff Regulations 3.1 (Salary scales for the Professional and higher categories) are reproduced in Annex I.

Dependency Allowances for the Professional and higher categories – Regulation 3.12(A)
6. By its Resolution 55/223 of December 23, 2000, the General Assembly of the United Nations approved, effective January 1, 2001, an average increase of 11.9 percent (rounded figure) in the allowance payable in respect of a dependent child to staff members in the Professional and higher categories and in the allowance payable to the staff members in the said categories in respect of a secondary dependant.

7. The corresponding amendments to Staff Regulations 3.12(A) (Dependency Allowances) are reproduced in Annex II.

Salaries for staff members in the General Service category in Geneva  – Regulation 3.1

8. In view of the comprehensive salary survey which was planned in 2001, the interim salary adjustment for Geneva-based General Service staff members in June 2001 was initially suspended.  However, the International Civil Service Commission (ICSC) decided at its fifty-third session in Montreal in June 2001 to postpone the comprehensive salary review for Geneva till January 2002 and to re-install the interim salary adjustment.  The approved methodology implies that the periodical adjustments between salary surveys to the salary scale for staff in the General Service category, as concerns salaries of General Service staff in Geneva, are adjusted on the basis of changes in the consumer price index for Geneva.  The net salaries of staff members in the General Service category have therefore been adjusted, effective June 1, 2001, on the basis of the movement of the price index of Geneva over a period of 12 months from March 2000 to March 2001.  The revised salary scale, representing an increase of 1.09 percent across the board over current salaries, will apply to staff members appointed on or after October 1, 1995. 

9. The revised salary scale still yields lower gross and net salaries than the scale effective on January 1, 1994, and the latter will therefore continue to apply to staff members appointed prior to October 1, 1995. 

10. The corresponding amendments to Staff Regulation 3.1 (Salaries) are reproduced in Annex III.

11. The WIPO Coordination Committee is invited to approve the amendments to the Staff Regulations provisionally decreed and applied by the Director General (paragraphs 1 to 10, above).

B.
AMENDMENTS TO THE STAFF REGULATIONS UNDER STAFF REGULATION 12.1

Currencies and Rate of Exchange – Regulation 0.2

12. Staff Regulation 0.2 provides that all amounts due to staff members stationed at Geneva shall be calculated and paid in Swiss Francs, with amounts expressed in United States dollars being converted into Swiss francs using the official United Nations rate of exchange, and that all costs due to staff members stationed at New York should be calculated and paid in United States dollars.  While it remains entirely reasonable that all staff salaries, allowances and other personnel-related entitlements be calculated and paid in the currency of the duty station, the situation is different as concerns the payment to staff of their expenses related to official travel (encompassing daily subsistence allowances, terminal expenses and miscellaneous travel expenses).

13. Since Staff Regulation 0.2 was established in 1976, the Organization has changed significantly, with considerably more missions now being undertaken to all parts of the world.  Experience has shown that United States dollars can be used or be readily converted into local currency in most parts of the world, whereas the same does not apply for the Swiss franc.  For this reason travel expenses for lecturers and participants at WIPO seminars and other meetings held outside Switzerland are generally paid in United States dollars, either directly by WIPO or through the United Nations Development Programme.  Providing the same facility for staff members would involve no additional work for the Secretariat, since the International Civil Service Commission establishes the amounts for daily subsistence allowances throughout the world in United States dollars, and the amounts for terminal expenses are also established in United States dollars.  Moreover, United States dollars are available as part of the income of the Organization.

14. It is therefore proposed to allow the staff the possibility of electing to have their travel advances and settlement of their travel expenses claims made in either the currency of their duty station or in United States dollars. 

15. A related amendment is to replace the words “stationed at New York” in Staff Regulation 0.2(b) to “stationed in a country other than Switzerland”, to cover not only staff   in the present New York Coordination Office but also staff in other offices that may be opened in the future.

16. The corresponding amendments to Staff Regulation 0.2 (Currencies and Rate of Exchange) are reproduced in Annex IV.

17. The WIPO Coordination Committee is invited to approve the proposed amendments to Staff Regulation 0.2 (paragraphs 12 to 16, above).
C.
AMENDMENTS TO THE STAFF RULES UNDER STAFF REGULATION 12.2

Terminal Expenses – Rule 7.1.12

18. A consequential amendment should be made in Rule 7.1.12 concerning terminal expenses.  Since travel advances and settlement of travel expenses claims for staff stationed at Geneva have always been made in Swiss francs, the current amount of 54 United States dollars for terminal expenses was stipulated, effective January 1, 1993, as 80 Swiss francs in Rule 7.1.12 (as the rate of exchange at that time was 1 United States dollar equalled 1.47 Swiss francs).  In allowing staff to elect to receive travel advances and settlement of travel expenses claims in either the currency of the country of their duty station or United States dollars, it would be appropriate to stipulate United States dollar amounts in Rule 7.1.12, both for the terminal expense amount for a staff member (54 United States dollars instead of 80 Swiss francs) and for the corresponding amount for each eligible dependant (18 United States dollars instead of 27 Swiss francs).  Additional amendments are to replace the words “the headquarters of the International Bureau” in the first sentence of Staff Rule 7.1.12(a) by the words “his duty station” and to refer to “each dependant” instead of “each of his dependants”.

19. The corresponding amendments to Staff Rule 7.1.12 (Terminal Expenses) are reproduced in Annex V.

Education Grant – Rule 3.11.1

20. As from the school year in progress on January 1, 1989, the maximum amount of the Education Grant was set in local currency at specified duty stations with fully convertible currencies (document A/44/30 – Volume II).  By its Resolution 55/223 of December 23, 2000, the General Assembly of the United Nations approved, with effect from the school year in progress on January 1, 2001, an increase in the maximum amount of the education grant, where education-related expenses are incurred in Belgian francs, Irish pound, Italian lira, Luxembourg francs, Swiss francs and United States dollars (limited to expenses incurred in the United States of America).  In addition, there is an increase in the “lump sum” amount in respect of boarding expenses in the currencies listed in Rule 3.11.1 for the purposes of the education costs (except Japanese yen and United States dollars applicable to all countries whose currencies are not listed).  The International Civil Service Commission (ICSC) approved at its 53rd session the introduction of the €uro in matters relating to remuneration in the countries concerned.  The relevant amounts of the Education Grant in countries which will convert their currencies into the €uro on January 1, 2002, are now included in the table under Staff Rule 3.11.1.

21. In line with what is proposed in paragraphs 12 to 17, above, concerning currencies and rate of exchange, it is proposed that staff members may, pursuant to Rule 3.11.1(C)(i), claim reimbursement of admissible expenses incurred in one of the currencies listed in Rule 3.11.1 either in the said currency or in the currency of the duty station.

22. The corresponding amendments to Staff Rule 3.11.1 (Education Grant) are reproduced in Annex VI.

Medical Insurance for Part-time Employees – Annex I

23. Pursuant to Regulation 12.2 and paragraph (c) of the Scope and Purpose, and with reference to Rule 6.2.1(c), the Director General has amended, effective November 1, 2000, paragraph 2 of Annex I to the Staff Regulations and Staff Rules (Specific Rules Applicable to Staff Members in Part-time Employment) to reflect that the contribution of the International Bureau due under the medical insurance scheme is the same for staff members in part-time employment as for staff members in full-time employment.  It is reminded that the full monthly premium in force is 377 Swiss francs for adults and 170 Swiss francs for children under 21 years of age.  The percentage of the premium borne by the International Bureau is the following:

Grades G1 to G4 and P-1
75 percent


Grades G5, G6 
70    “


Grades G7, P-2, P-3, and Retirees
65    “


Grade P-4
60    “


Grade P-5
55    “


Grades D-1 and above
50    “      .

24. The corresponding amendments to Annex I (Specific Rules Applicable to Staff Members in Part-time Employment) are reproduced in Annex VII.

25. The WIPO Coordination Committee is invited to take note 
of the amendments to Staff 

Rules 3.11.1, 7.1.12 and Annex I (paragraphs 18 to 24, above).
II.
INTERNATIONAL CIVIL SERVICE COMMISSION

26. Under Article 17 of its statute, the International Civil Service Commission (ICSC) is required to submit an annual report to the General Assembly of the United Nations.  The Executive Heads of the other organizations of the United Nations system of organizations are required to transmit this report to the governing bodies of the respective organizations.  The annual report was submitted by the ICSC to the 55th (2000) session of the General Assembly of the United Nations (document A/55/30).  Since the report was included in the documentation of the said session of the General Assembly of the United Nations, it is not reproduced by the International Bureau;  nevertheless, copies are available for any delegation that wishes to consult the report.

27. The WIPO Coordination Committee is invited to note the information contained in the preceding paragraph.

III.
UNITED NATIONS JOINT STAFF PENSION BOARD

28. Under Article 14(a) of its Regulations, the United Nations Joint Staff Pension Fund (UNJSPF) is required to present a report annually to the General Assembly of the United Nations and to the other organizations members of the said Fund.  The 2000 report was presented by the Board of the UNJSPF to the General Assembly of the United Nations at its 55th session (document A/55/9).  Since the report was included in the documentation of the said session of the General Assembly of the United Nations, it is not reproduced by the International Bureau;  nevertheless, copies are available for any delegation that wishes to consult the report.

29. The WIPO Coordination Committee is invited to note the information contained in the preceding paragraph.

IV.
WIPO STAFF PENSION COMMITTEE

30.
The WIPO Coordination Committee decided, at its ordinary session of 1977, that the WIPO Staff Pension Committee would consist of three members and three alternate members, one member and one alternate to be elected by the WIPO Coordination Committee.  The members elected by the WIPO Coordination Committee serve a four-year term of office.

31.
The term of the member of the WIPO Staff Pension Committee expires at the present session of the Coordination Committee, whilst that of the alternate member will run until the Coordination Committee’s ordinary session of 2003.

32.
The WIPO Coordination Committee should now elect a member of the WIPO Staff Pension Committee for the four-year term running until the ordinary session of 2005 of the WIPO Coordination Committee.  The Permanent Mission of France to the Office of the United Nations in Geneva and Specialized Agencies in Switzerland has informed the Director General that it would be ready to continue to allow Mr. Rémi Roul, Deputy Secretary General, Institut national de la propriété industrielle, Paris, to serve on the WIPO Staff Pension Committee as the said member, if re-elected.  Mr. Roul is presently a member of the WIPO Staff Pension Committee and has served in that capacity since the ordinary session of 1995 of the WIPO Coordination Committee.  His experience in this matter would be of great value in view of the increasing complexity in the conditions of service within the common system.  

33.
The WIPO Coordination Committee is invited to re-elect 

Mr. Rémi Roul as a member of  the WIPO Staff Pension Committee for a term of office running until the Coordination Committee’s Ordinary Session of 2005.

 [Annexes follow]
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