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I.
AMENDMENTS TO THE STAFF REGULATIONS AND RULES

A.
AMENDMENTS TO THE STAFF REGULATIONS PROVISIONALLY DECREED AND APPLIED UNDER STAFF REGULATION 12.1

Scale of pensionable remuneration for the Professional and higher categories, effective September 1, 2003 – Regulations 3.1 and 3.15
 AUTONUM  
Effective September 1, 2003, the post adjustment multiplier in New York changed, resulting in an increase of 5.2 per cent (rounded figure) in the net remuneration of staff in the Professional and higher categories in that city.

 AUTONUM  
As a consequence, and in accordance with the provision of Article 54(b) of the Regulations of the United Nations Joint Staff Pension Fund (UNJSPF), the scale of pensionable remuneration for the above-mentioned categories has been adjusted with effect from September 1, 2003, by the same percentage as the net remuneration increase.

 AUTONUM  
Pursuant to Staff Regulations 12.1(a) and 3.15(a), corresponding new scales under Staff Regulation 3.1 have been provisionally decreed and applied, effective September 1, 2003.

 AUTONUM  
The revised scales of net and gross salaries and pensionable remuneration for the Professional and higher categories applied with effect from September 1, 2003, are included in Staff Regulation 3.1 (Salary scales for Professional and higher categories) and are reproduced in Annex I.

Salaries for staff members in the General Service category in Geneva effective 
January 1, 2004 – Staff Regulation 3.1
 AUTONUM  
In accordance with the existing interim adjustment methodology, the net salaries of staff members in the General Service category in Geneva are adjusted, effective January 1, 2004, on the basis of the movement of the Geneva consumer price index over a period of 12 months from October 2002 to October 2003.  The revised salaries represent an across-the-board increase of 0.7 percent.

 AUTONUM  
The new gross pensionable salaries are still lower than those in effect on January 1, 1994.  Thus, the former gross pensionable salaries are retained for staff members appointed prior to October 1, 1995, until the amounts are overtaken as a result of subsequent revisions of the relevant salary scales.

 AUTONUM  
Pursuant to Staff Regulations 12.1(a) and 3.15(a), corresponding new scales under Staff Regulation 3.1 have been provisionally decreed and applied, effective January 1, 2004.

 AUTONUM  
The revised scales of net and gross salaries and pensionable remuneration for the General Service category in Geneva applied with effect from January 1, 2004, are included in Staff Regulation 3.1 (Salary scales for General Service category in Geneva) and are reproduced in Annex II.

Salaries and dependency allowances for staff members in the General Service category in New York, effective May 1, 2004 – Regulation 3.1
 AUTONUM  
In accordance with the existing interim adjustment procedure, the net salaries of staff members in the General Service category in New York should be adjusted on the basis of the movement of the price index of New York over a period of 12 months, from April 2003 to April 2004. 

 AUTONUM  
At the same time, the language and dependency allowances have been revised for staff members in the General Service category in New York.

 AUTONUM  
Pursuant to Staff Regulation 12.1(a), the corresponding new scale under Staff Regulation 3.1 (Table D), and Staff Regulations 3.7(b) and 3.12(B) have been provisionally decreed and applied, effective May 1, 2004.

 AUTONUM  
The revised scales of net and gross salaries and pensionable remuneration for the General Service category in New York applied with effect from May 1, 2004, are included in Staff Regulation 3.1 (Salary scales for General Service category in New York) and are reproduced in Annex III.  Furthermore, the revised language and dependency allowances for the General Service category applied in New York are included in Staff Regulations 3.7(b) and 3.12(B) and are reproduced in Annexes IV and V.

Classification – Regulation 2.1

 AUTONUM  
Pursuant to Regulation 2.1(a), the importance of the duties and responsibilities attaching to each grade shall be determined by the Director General in the light of the standards for staff in the Professional and Special categories used by the other intergovernmental organizations of the United Nations common system.  

 AUTONUM  
Following endorsement of an initial conceptual model at its fifty-sixth session and final deliberations at the fifty-seventh session of the International Civil Service Commission (ICSC), a new job evaluation system was promulgated, effective January 1, 2004, for the classification of posts in the Professional and Special categories of the United Nations common system.  

 AUTONUM  
The new system provides linkages to competency development and performance management and, in addition, the present job-description format may be replaced by a simplified version that captures the salient points required for classification under the new system.

 AUTONUM  
The new system, which may be operated as a stand-alone computerized classification tool, has been designed around two evaluation instruments:


(a)
the Master Standard with an updated, simplified and refocused point-rating approach to provide consistent evaluation across occupational groups and common system organizations;  and


(b)
grade level descriptors which reflect the values of the Master Standard, but are more accessible and flexible in application.

 AUTONUM  
The WIPO Coordination Committee is invited



 (i) to approve the amendments to the Staff Regulations 3.1 and 3.15 provisionally decreed and applied by the Director General as indicated in paragraphs 1 to 12, above, and contained in Annexes I to V;  and 



(ii) to note the information provided on the new classification system as indicated in paragraphs 13 to 16, above.
B.
AMENDMENTS TO THE STAFF REGULATIONS UNDER STAFF REGULATION 12.1

Deductions from Salary – Regulation 3.16

 AUTONUM  
Pursuant article 1.5 of the WIPO Staff Regulations and Rules, staff members of WIPO are expected to conduct themselves at all times in a manner befitting their status as international civil servants.  In accordance with article 44 of the Standards of Conduct of the International Civil Service 2001, adopted by the Coordination Committee in 2002 (WO/CC/48/1 and WO/CC/48/3), the privileges and immunities enjoyed by international civil servants do not exempt them from observing local laws, nor do they provide an excuse for ignoring private legal or financial obligations.  Such private legal obligations include 
court-ordered family support payments.

 AUTONUM  
It is proposed that WIPO Staff Regulation 3.16 be amended to allow the Director General to authorize deductions at source from the salary of staff members for family support obligations (relating to the spouse, former spouse and/or children of the staff member) that are the subject of a final order of a court of competent jurisdiction.  This amendment would make it clear that the Organization expects its staff members to honor such obligations and bring WIPO’s practice in line with that of the United Nations and other specialized agencies of the UN common system in the Geneva area. 

 AUTONUM  
To facilitate the legal or judicial resolution of claims against staff members for family support cases, the Organization will continue to co-operate with the appropriate authorities and will provide, at their request, relevant information, when and in the manner it deems appropriate.

 AUTONUM  
The Director General shall issue an Office Instruction on the relevant procedures to be followed in these cases.

 AUTONUM  
The text of the proposed amendment to Staff Regulation 3.16 (Deductions from Salary) is reproduced in Annex VI. 
Special Leave for Prolonged Illness – Regulation 5.2(a) and Rule 6.2.2

 AUTONUM  
In addition to provisions of Rule 6.2.2 for sick leave for staff members, the Staff Regulations and Rules allow the Director General to grant special leave for prolonged illness of staff members in exceptional circumstances.

 AUTONUM  
A number of amendments are proposed in Regulation 5.2(a) and Rule 6.2.2 relating to special leave for prolonged illness with a view to increasing the efficiency of the current practice by reducing resort to discretionary measures, which are administratively burdensome, standardizing the procedures with respect to the granting of such leave, and rationalizing it with sick leave.   

 AUTONUM  
The purpose of the changes is also to encourage a speedier return to work by staff members on a part-time basis, when they are medically fit to do so.  The current system works against a staff member who is partially recovered from illness and is willing and able to return to work on a part-time basis. 

 AUTONUM  
The proposed changes require staff members to exhaust sick leave credits before they become eligible to request special leave for prolonged illness;  adopt a policy specifying the purpose of special leave, namely to provide a bridge to (a) recovery and resumption of duties, or (b) a finding of incapacity by reason of injury or illness within the meaning of the Regulations of the United Joint Staff Pension Fund and the consequent payment of disability benefits.  Finally, the proposed amendments are intended to provide a greater incentive to staff members who have exhausted full sick leave benefits, but who are medically able to resume work on a part-time basis, to do so.  The latter amendments will also make the practice of the Organization more consistent with that of other agencies of the UN Common System. 

 AUTONUM  
The texts of the proposed amendments to Staff Regulation 5.2 (Special Leave) are reproduced in Annex VII and to Staff Rule 6.6.2 (Sick Leave) in Annex VIII.
 AUTONUM  
The WIPO Coordination Committee

is invited: 



 (i) to approve the proposed amendments to the Staff Regulations 3.16(4) and (5) and to 5.2(a), as indicated in paragraphs 18 to 27, above, and contained in Annexes VI and VII;  and 



(ii) to note the consequential amendments to the Staff Rule 6.2.2 proposed to be made by the Director General, as indicated in paragraphs 23 to 27, above, and contained in Annex VIII.
C.
AMENDMENTS TO THE STAFF RULES UNDER STAFF REGULATION 12.2

Education grant – Rule 3.11.1

 AUTONUM  
In order to align the practices of the International Bureau to the provisions of the United Nations common system, it has been decided to amend Staff Rule 3.11.1(C)(e) (Amount of the Grant), by inserting a new last sentence in relation to cases where the eligible staff member dies while in service after the beginning of the scholastic year.

 AUTONUM  
Pursuant to Staff Regulation 12.2(a), the corresponding amendment has been made to Staff Rule 3.11.1(C)(e), effective July 1, 2003.

 AUTONUM  
The text of the amendment to Staff Rule 3.11.1(C)(e) (Amount of the Grant) is reproduced in Annex IX.

Home Leave – Rule 5.3.1

 AUTONUM  
The provisions of Staff Regulation 5.3 present the manner of determining the recognized home of the staff member for the purposes of home leave.

 AUTONUM  
Pursuant to the provisions of Staff Rule 5.3.1(c)(1), the country of a staff member’s recognized home shall be the country of which he is a national.  However, in exceptional circumstances, as outlined in Regulation 5.3, a staff member may request the recognition of another recognized home upon satisfying the conditions laid down in Rule 5.3.1(c)(1).  For purposes of determining normal residence under Rule 5.3.1(c)(1) preceding the staff member’s appointment, it should be noted that such residence should be that immediately preceding his appointment.

 AUTONUM  
Pursuant to Staff Regulation 12.2(a), the corresponding amendment has been made to Staff Rule 5.3.1(c)(1), effective January 1, 2004.

 AUTONUM  
The text of the amendment to Staff Rule 5.3.1(c)(1) (Home Leave) is reproduced in Annex X.
 AUTONUM  
The WIPO Coordination Committee is invited to note the amendments to Staff Rules 3.11.1 and 5.3.1 as indicated in paragraphs 29 to 35, above, and contained in Annexes IX and X.

II.
INTERNATIONAL CIVIL SERVICE COMMISSION

 AUTONUM  
Under Article 17 of its statute, the International Civil Service Commission (ICSC) is required to submit an annual report to the General Assembly of the United Nations.  The Executive Heads of the other organizations of the United Nations system of organizations are required to transmit this report to the governing bodies of the respective organizations.  The annual report was submitted by the ICSC to the 58th (2003) session of the General Assembly of the United Nations (document A/58/30).  Since the report was included in the documentation of the said session of the General Assembly of the United Nations, it is not reproduced by the International Bureau;  nevertheless, the text is available in pdf.-format on the ICSC website
 for anybody who wishes to consult the report.
 AUTONUM  
The WIPO Coordination Committee is invited to note the information contained in the preceding paragraph.

III.
UNITED NATIONS JOINT STAFF PENSION BOARD

 AUTONUM  
Under Article 14(a) of the Regulations, the United Nations Joint Staff Pension Fund (UNJSPF), the United Nations Joint Staff Pension Board is required to present a report annually to the General Assembly of the United Nations and to the other organizations members of the said Fund.  The 2002 report was presented by that Board to the General Assembly of the United Nations at its 58th session (document A/57/9).  Since the report was included in the documentation of the said session of the General Assembly of the United Nations, it is not reproduced by the International Bureau;  nevertheless, the text is available in pdf.-format on the UNJSPF website
 for anybody who wishes to consult the report.

 AUTONUM  
The WIPO Coordination Committee is invited to note the information contained in the preceding paragraph.

[Annexes follow]
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