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I.
AMENDMENTS TO THE STAFF REGULATIONS AND RULES

A.
AMENDMENTS TO THE STAFF REGULATIONS PROVISIONALLY DECREED AND APPLIED UNDER STAFF REGULATION 12.1

Scale of pensionable remuneration for the Professional and higher categories 

 – Regulation 3.15
1. Effective November 1, 2001, the post adjustment multiplier in New York has been changed, resulting in an increase of 3.68 percent (rounded figure) in the net remuneration of staff in the Professional and higher categories in that city.  As a consequence, and in accordance with the provision of Article 54(b) of the Regulations of the United Nations Joint Staff Pension Fund, the scale of pensionable remuneration for the above-mentioned categories was adjusted with effect from November 1, 2001, by the same percentage as the net remuneration increase.

2. The revised scales of pensionable remuneration for the Professional and higher categories are included in Staff Regulation 3.1 (Salary scales for Professional and higher categories) and are reproduced in Annex I.

Salaries for the Professional and higher categories – Regulation 3.1

3.
By its resolution 56/244 of December 24, 2001, the General Assembly of the United Nations approved, effective March 1, 2002, a revised base scale of gross and net salaries for staff members in the Professional and higher categories and a related modification of the internal taxation scales for staff members in the said categories.  

4.
The scales were implemented in conjunction with a consolidation of 3.87 percent (rounded figure) of the post adjustment through the establishment of the adjustment multiplier for March 2002 at a level such that the said changes did not result in an increase or decrease in the overall remuneration of staff members in the Professional and higher categories.

5.
The corresponding amendments to Staff Regulations 3.1 (Salary scales for the Professional and higher categories) are reproduced in Annex I.

Salaries for staff members in the General Service category in New York (Staff Regulation 3.1), effective May 1, 2002
6.
In accordance with the existing interim adjustment procedure, the net salaries of staff members in the General Service category in New York should be adjusted on the basis of the movement of the price index of New York over a period of 12 months, from April 2001 to April 2002.  The revised salary scale, representing an increase of 2.5 percent across the board over current salaries, are applied with effect from May 1, 2002. 

Language Allowances and Dependency Allowances for staff members in the 

General Service category in New York (Staff Regulations 3.7(b) and 3.12(B) 

effective May 1, 2002
7.
With effect from the same date, the language allowances and the dependency allowances have been revised for staff members in the General Service category in New York.

8.
Pursuant to Staff Regulation 12.1(a), the corresponding new scale under Staff Regulation 3.1 (Table D), and Staff Regulations 3.7(b) and 3.12(B) have been provisionally decreed and are applied with effect from May 1, 2002.

9.
The corresponding amendments to Staff Regulations 3.1 (Salary scales for the General Service category), Staff Regulations 3.7 (Language Allowance) and 3.12(B) (Dependency Allowance) are reproduced in Annex II.

10.
The WIPO Coordination Committee is invited to approve the amendments to the Staff Regulations provisionally decreed and applied by the Director General as indicated in paragraphs 1 to 9, above, and contained in Annexes I and II.
B.
AMENDMENTS TO THE STAFF REGULATIONS UNDER STAFF

REGULATION 12.1

Standards of conduct for the international civil service
11.
By its resolution 56/244 of December 24, 2001, the General Assembly of the United Nations approved the new standards of conduct for the international civil service.  In 1998, the International Civil Service Commission (ICSC) had decided to update the 1954 report of the International Civil Service Advisory Board, entitled “Standards of conduct in the international civil service,” in consultation with participating organizations.  Over the past three years the Commission has worked closely with the organizations and the representatives of the staff to reach consensus on a text that would serve the needs of the international civil service in the Twenty-first century.  After having taken into account the views expressed by the former Administrative Committee on Coordination (ACC), the organizations and the representatives of the staff, the ICSC decided in 2001 to adopt the new standards of conduct which are attached to this document in Annex III.  The Director General proposes that the new standards replace the former text.

Post Adjustment – Regulation  3.5

12.
As a result of the establishment of WIPO duty stations outside Geneva, the Director General proposes that the provisions concerning the Post Adjustment system pursuant to Staff Regulation 3.5 be amended to reflect this situation.  It is therefore suggested to amend Regulation 3.5(a) by inserting a general reference to the multipliers used for the calculation of the post adjustment at the different duty stations (instead of Geneva only).  As a result, the present Regulation 3.5(e) will be deleted.

13.
The corresponding amendments to Staff Regulation 3.5 (Post Adjustment) are reproduced in Annex IV.

14.
The WIPO Coordination Committee is invited to approve the proposed “Standards of conduct for the international civil service” and the amendments to Staff Regulation 3.5 as indicated in paragraphs 11 to 13, above, and contained in Annexes III and IV.

C.
AMENDMENTS TO THE STAFF RULES UNDER STAFF REGULATION 12.2

Flexible Working Time and Overtime Work 

 – Rules 1.3.2, 1.3.3, 1.3.5, 1.3.6 and 3.9.1(a)

15.
As of March 2002, an upgraded version of the computerized flexible working time system was put into operation.  The changes implemented were – compared to the previous system – based on the recommendations of a working group consisting of staff members and/or supervisors of operational, technical and support units of WIPO as well as staff members of the Human Resources Management Department.  The changes were subsequently reviewed with the Staff Association.  The working group, after having studied the practices of other Geneva-based United Nations common system organizations, considered the feasibility of offering more flexibility to the users of the system while simplifying and streamlining procedures related thereto.

16.
The upgraded system has reduced the administrative workload related to registration of leave and working hours.  On the other hand, the increased flexibility offered to the staff results in stricter reactions to unauthorized absence which give rise to the application of the disciplinary measures provided for in Chapter X of the Staff Regulations and Staff Rules.

17.
Pursuant to Staff Regulation 12.2, the corresponding amendment to Staff Rules 1.3.2 (Working Time), 1.3.3 (Flexible Working Time), 1.3.5 (Authorized Absences), 1.3.6 (Unauthorized Absences) and 3.9.1 (Overtime) are applied with effect from March 1, 2002.  The corresponding amendments are reproduced in Annex V.

Home Leave 

 – Rules 5.3.1(h), (i) and (n)

18.
In order to adapt the practices of the International Bureau to recent changes in the provisions of the United Nations common system and to offer more flexibility and simplification, the Director General decided to amend Staff Rule 5.3.1(n), by reducing the minimum number of days which staff members on home leave are required to spend in the country of their recognized home from a substantial period of two complete weeks to a reasonable period of at least seven working days.

19.
Furthermore, by alignment to the practices of the United Nations common system, it was decided to amend Staff Rules 5.3.1(h) and (i) to allow for a staff member, in exceptional circumstances, to be granted advance home leave, provided that not less than 12 months of qualifying service have been completed or that not less than 12 months of qualifying service have elapsed since the date of his return from his last home leave.  Where advance home leave has been granted, the year in which the next home leave falls due shall not be affected.

20.
If a staff member delays taking his home leave beyond the calendar year in which it falls due, such delayed leave may be taken without altering the time of his next and succeeding home leave entitlements, provided that not less than 12 months of qualifying service elapse between the date of the staff member’s return from the delayed home leave and the date of his next home leave departure.  However, should the Director General decide that exceptional circumstances arising from the exigencies of the service make it necessary for a staff member’s home leave to be delayed beyond the calendar year in which it falls due, such delayed leave may be taken without altering the time of his next and subsequent home leave entitlements, provided that not less than six months of qualifying service are completed between the date of the staff member’s return from the delayed home leave and the date of his next home leave departure.

21.
Pursuant to Staff Regulation 12.2, the corresponding amendment to Staff Rules 5.3.1(h), (i) and (n) are applied with effect from May 1, 2002.  The corresponding amendments are reproduced in Annex VI.

22.
The WIPO Coordination Committee is invited to take note of the amendments to Rules 1.3.2, 1.3.3, 1.3.5, 1.3.6, 3.9.1(a), 5.3.1(h), (i) and (n) as indicated in paragraphs 16 to 21, above, and contained in Annexes V and VI.

II.
WIPO APPEAL BOARD

23.
Following his designation as Chairman of the WIPO Appeal Board at the Forty-fourth session of the Coordination Committee in 1999, Ambassador Jean-Marie Noirfalisse, Permanent Representative of Belgium to the United Nations Office in Geneva, informed the Director General that he could not serve for more than two sessions.

24.
Pursuant to Staff Rule 11.1.1(d)(1)(i), and after consultations with the Staff Council, the Director General proposes the designation, by the WIPO Coordination Committee, of Ambassador Michael Bartolo, Permanent Representative of Malta to the United Nations Office in Geneva.

25.
Dr. Michael Bartolo received a BA in Economics, English and History from the Royal University of Malta in 1964, and went on to obtain an MA in International Economics and Economic Development at the University of New Hampshire, Durham, United States of America, in 1968.  Thereafter, in 1976, he received a PhD in Economics (concentration in International Trade and Finance and Economic Development) from the Graduate Faculty of the New School for Social Research in New York, United States of America.

26.
As of 1968, Dr. Bartolo served with distinction in the United Nations Development Programme (UNDP) in various capacities, including Chief of the Policy Development and Coordination Section of the Department of Technical Cooperation for Development (DTCD);  Deputy Director of the Policy, Programming and Development Planning Division and Chief of the Country Programming and Evaluation Branch at the DTCD.  In 1990 and 1991, Dr. Bartolo served as the Principal Adviser to the President of the 45th Session of the United Nations General Assembly.  In 1992, he served as Special Adviser to the Deputy Prime Minister and Minister for Foreign Affairs of Malta, on a secondment basis.  In 1994, he was appointed Ambassador and Permanent Representative of Malta to the United Nations Office, Specialized Agencies and other International Organizations at Geneva, as well as the Representative to the United Nations Office in Vienna.

27.
During his work at the United Nations, Dr. Bartolo devoted much of his attention to the improvement of the Organization’s administrative procedures.  He was the President of the Central Examination Board of the United Nations, a member of the Joint Appeals Board, the United Nations Headquarters Committee on Contracts, and an alternate member of the United Nations Appointment and Promotion Board.

28.
The WIPO Coordination Committee is invited to designate Ambassador Michael Bartolo as the Chairman of the WIPO Appeal Board.

III.
INTERNATIONAL CIVIL SERVICE COMMISSION

29.
Under Article 17 of its statute, the ICSC is required to submit an annual report to the General Assembly of the United Nations.  The Executive Heads of the other organizations of the United Nations system of organizations are required to transmit this report to the governing bodies of the respective organizations.  The annual report was submitted by the ICSC to the 56th (2001) session of the General Assembly of the United Nations (document A/56/30).  Since the report was included in the documentation of the said session of the General Assembly of the United Nations, it is not reproduced by the International Bureau;  nevertheless, copies are available for any delegation that wishes to consult the report.

30.
The WIPO Coordination Committee is invited to note the information contained in the preceding paragraph.

IV.
UNITED NATIONS JOINT STAFF PENSION BOARD

31.
Under Article 14(a) of its Regulations, the United Nations Joint Staff Pension Fund (UNJSPF) is required to present a report annually to the General Assembly of the United Nations and to the other organizations members of the said Fund.  The 2001 report was presented by the Board of the UNJSPF to the General Assembly of the United Nations at its 56th session (document A/56/289).  Since the report was included in the documentation of the said session of the General Assembly of the United Nations, it is not reproduced by the International Bureau;  nevertheless, copies are available for any delegation that wishes to consult the report.

32.
The WIPO Coordination Committee is invited to note the information contained in the preceding paragraph.
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